
Canadian Elevator Industry Pension Plan 

MEMBER INFORMATION CARD 

 

Plan Administrator:  Manion Wilkins & Associates Ltd, 500-21 Four Seasons Place, Etobicoke,  Ontario M9B 0A5.  Phone 1-866-532-8999.  v201304 
 
 

This Section Is To Be Completed By The Local Union Office Only 

PERSONAL INFORMATION 
Last Name 
 
 

First Name Middle Init. 
 

Date of Birth 
 
Day                 Month                   Year                     

 Gender 
   

  Male      Female    

  Social Insurance Number  * 
 

Certificate Number 

* I hereby authorize the use of this number by the Plan Administrator for Tax reporting and the administration of my benefits, as required. 

I hereby authorize the Plan Administrator to use the information provided by me on this card to administer my benefits and to meet the 
requirements of applicable legislation. I further consent to the release of this information to my local union office for authorization. 

 

________________________________________________ ________________________________________ 

Member’s Signature                                                                                       Date 

MAILING ADDRESS 
Apt 

 

Address 

 

City,  Town or Village 

 

Province 

 

Postal Code    Phone  (               ) Email: 

 

UNION INFORMATION 
Date of Employment 
(day/month/year) 

Date of Plan 
Participation 
(day/month/year) 
 
 

 

Most Recent Date 
Joined Union 
(day/month/year) 

 Local Number  
 
 
 
__________________________________ 

Signature of Local Union Official 

MARITAL STATUS 

  Never married     Divorced   Separated      Widowed   

 

 Common Law /  Civil Union 

Date of Co-habitation/Union:    Day              Month                 Year                                                                                   

 Married 

Date of Marriage:    Day               Month                    Year 

PENSION BENEFICIARY DESIGNATION 

Your spouse is typically the beneficiary of the pre-retirement death benefit unless properly waived.  Contact the Plan 
Administrator if you wish to designate someone other than your spouse.  See reverse side of form for definition of Spouse. 

 
Relationship 

 
Last Name 

 
First Name 

Date of Birth 
Day,    Month,    Year 

Gender 
 

Percentage  

SPOUSE      Male     
  Female  100% 

If you do not have a spouse, designate your pre-retirement death benefit beneficiary(ies) in the space below.  If you do not 
want to designate a beneficiary, write ESTATE 

      Male     
  Female      

 

 

     Male     
  Female      

      Male     
  Female 

 

If your personal circumstances change, it is your responsibility to ensure that your beneficiary 
designation is up to date. 
 

I hereby revoke all existing beneficiary designations made by me for the Canadian Elevator Industry Pension Plan  and designate the 
person(s) named in the above section “Pension Beneficiary Designation” as my beneficiary(ies), if then living, to receive any benefits 
payable under the Canadian Elevator Industry Pension Plan  upon my death, reserving to myself the right to change or revoke such 
appointment, notwithstanding acceptance thereof and subject to any legal restrictions, by written notice to the Plan Administrator. 

Where Quebec law applies, a spouse as beneficiary is irrevocable (and cannot be changed without the written consent of the irrevocable 
Beneficiary unless you make the designation revocable). I hereby make the designation:   Revocable                     Irrevocable 

I hereby certify that all the statements and information on this form are true. 
   

 

-----------------------------------------------------------------          -------------------------------------------------------  

Member’s Signature                                         Date 
 

Return form to Local Union for Endorsement.  Do not mail directly to the Plan Administrator. 

 



Canadian Elevator Industry Pension Plan 

MEMBER INFORMATION CARD 

 

Plan Administrator:  Manion Wilkins & Associates Ltd, 500-21 Four Seasons Place, Etobicoke,  Ontario M9B 0A5.  Phone 1-866-532-8999.  v201304 
 
 

 

 

 

Province A spouse is a person that  or or or or 
Alberta is married to the Employee and has not 

been living separate and apart from the 
Employee for 3 or more consecutive years;  

if there is no person to whom Description A 
applies, has been living with the Employee 
in a conjugal relationship for the 
immediately preceding 3 years,  

if there is no person to whom Description A 
applies, has been living with the Employee 
in a conjugal relationship of some 
permanence, if there is a child of the 
relationship by birth or adoption 

  

British Columbia is married to the Employee and if living 
separate and apart from the Employee, did 
not live separate and apart from the 
Employee for longer than a 2 year period;  

is a person who has been living and 
cohabiting with the Employee in a 
marriage-like relationship for a 2 year 
period 

   

Manitoba Is married to the Employee, and is living 
with the Employee 

is not married to the employee but has 
registered a common-law relationship with 
the Employee under section 13.1 of the 
Vital Statistics Act and is not living seperate 
and apart from the Employee 

is not married to the Employee but is 
cohabiting with the Employee in a conjugal 
relationship and has been so cohabiting for 
a period of at least three years, if either of 
them is married 

is not married to the Employee but is 
cohabiting with the Employee in a conjugal 
relationship and has been so cohabiting for 
a period of at least one year, if neither of 
them is married. 

 

New Brunswick is married to the Employee, is married to the Employee by a marriage 
that is voidable and has not been voided by 
a declaration of nullity, 

has gone through a form of marriage with 
the Employee in good faith that is void and 
has cohabited with the Employee within the 
preceding year 

not being married to the Employee, has 
cohabited with the  Employee in a conjugal 
relationship for a continuous period of not 
less than two (2) years. 

 

Newfoundland  (a) is married to the Employee, (b) is married to the Employee by a 
marriage that is voidable and has not been 
voided by a judgement of nullity, 

(c) has gone through a form of marriage 
with the Employee in good faith that is void 
and has cohabited with the Employee 
within the preceding year, 

is not married to the Employee as 
described under (a),(b), or (c) and has 
cohabited in a conjugal relationship with 
the Employee continuously for a period of 
not less than three (3) years and is 
cohabiting or has cohabited with the 
Employee within the preceding year, 
provided the Employee is married as 
described under (a),(b), or (c) to another 
person,  

is not married to the Employee as 
described under (a),(b), or (c) and has 
cohabited in a conjugal relationship with 
the Employee continuously for a period of 
not less than one (1) year and is cohabiting 
or has cohabited with the Employee within 
the preceding year, provided the Employee 
is not married as described under (a),(b), or 
(c) to another person. 

Nova Scotia (a) is a person of the opposite sex who is 
married to the Employee, and is living with 
the Employee 

(b) is a person of the opposite sex who is 
married to the Employee by a marriage that 
is voidable and has not been annulled by a 
declaration of nullity,  

(c) is a person of the opposite sex who has 
gone through a form of marriage with the 
Employee, in good faith, that is void and is 
cohabiting with the Employee or, if he has 
ceased to cohabit with the Employee, has 
cohabited with the Employee within the last 
12 months. 

is a common-law partner of the same or 
opposite sex who has cohabited with the 
Employee in a conjugal relationship for a 
period of at least two (2) years, if neither 
the Employee nor his common-law partner 
is a spouse, as defined under (a),(b), or (c) 
of another person. 

a common-law partner of the same sex or 
opposite sex who is cohabiting with the 
Employee in a conjugal relationship and 
has filed a valid domestic-partner 
declaration with the Employee under the 
Vital Statistics Act of Nova Scotia. 

Ontario is married to the Employee, and is living 
with the Employee,  

not married to the Employee and is living in 
a conjugal relationship with the Employee 
continuously for a period of not less than 
three years,  

not married to the Employee and is living in 
a conjugal relationship of some 
permanence with the Employee , if they are 
the natural or adoptive parents of a child, 
both as defined in the Family Law Act of 
Ontario. 

  

Quebec is married to or in a civil union with the 
Employee, and is living with the Employee,  

is and has been living in a conjugal 
relationship with the Employee who is 
neither married nor in a civil union for at 
least 3 years 

is and has been living in a conjugal 
relationship with the Employee who is 
neither married nor in a civil union for at 
least 1 year if at least 1 child is born, or to 
be born, of their union; or they have 
adopted, jointly, at least 1 child while living 
together in a conjugal relationship; or one 
of them has adopted at least 1 child who is 
the child of the other, while living together 
in a conjugal relationship. 

  

Saskatchewan is married to the Employee, if the Employee is not married, is 
cohabiting with the Employee as spouses 
and has been cohabiting continuously with 
the Employee as a spouse for at least one 
year. 

   

 


